Kent Island United Methodist Church, Chester, Maryland

Job Title: Director of Youth Ministries
Reports to:
Status:
FLSA:

Senior Pastor
Full-time Salaried
Exempt

Effective: 11/9/21

Position Summary
The Director of Youth Ministries (DYM) will be a spiritual mentor and coach to our middle and
high school youth and is responsible for recruiting, training and equipping volunteers to
implement our youth ministry. She/he will empower, encourage and equip parents
(caregivers) to be the primary shepherds for the spiritual formation of their children.
The DYM is a full-time position that will partner with the Grow Up, Grow Deep, and Grow Out
Focus Areas as they seek ways to purposefully include our youth in the life of the church. The
DYM will specifically partner with the Grow Deep Focus Area to shape an age appropriate
discipleship approach for our students.

Essential Functions and Responsibilities
1. Be a spiritual mentor and champion for our middle and high school youth through
personal engagement and encouragement, including attendance at non-church
related activities.
2. Plan and lead the development of a church based youth ministry including:
a. Large invitational events (minimum 1-2 per year)
b. Weekly large group gathering (Wednesday evening & Sunday morning) for
separate Middle and High School youth
c. Monthly fun relational activities (retreats, day trips, fun activities)
d. Church, Local, Regional, and International service opportunities (Thanksgiving
Project, Linda’s Legacy, Shelter, Mission Trips, volunteering)
e. Youth Leadership Team (purposeful development of student leaders)
3. Join pastors in leading the Confirmation Program.
4. Be an advocate for youth serving in the ministries of the church.
5. Model and encourage involvement in Sunday worship.
6. Model and encourage stewardship of gifts.
7. Identify, invite, equip, and coach gifted adults to serve in our ministries to youth.
8. Develop planning teams of youth and adults to support our youth ministry, meeting at
least quarterly.
9. Support and encourage high school student participation in Chrysalis.
10. Partner with other community and church related ministries to youth when appropriate.
11. Work with the Office to keep all records of youth and their families updated.

Core Competencies
1. Mission Ownership: Demonstrates understanding and full support of the mission, vision,
values, and beliefs of the congregation; can demonstrate those values to others;
consistently behaves in a manner congruent with the mission, vision, values and beliefs.
2. Integrity and Trust: Is seen as trustworthy by others; practices direct, honest, and
transparent communication; keeps confidences; admits mistakes; doesn’t operate with
hidden agendas; responds to situation with constancy and reliability.
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3. Individual Initiative: Enjoys working hard; is action oriented and energetic about
worthwhile activities; not fearful of taking calculated risks; seizes opportunities; sets
demanding but achievable objectives for self and others.
4. Team Orientation: Demonstrates interest, skill and success in team environments;
promotes group goals ahead of personal agendas; steps up to offer self as a resource to
other members of the team; understands and supports the importance of teamwork;
shares credit for success with others, takes responsibility for his or her part in team failure.
5. People/Volunteer Management: Provides direction, gains commitment, facilitates
change and achieves results through the efficient, creative, and responsible deployment
of volunteers; engages people in their areas of giftedness and passion.
6. Attention to Detail: Consistently attends to the many small pieces which must be
assembled into an organized whole; follows up on missing or out of balance items;
resolves unanswered questions needed to address a problem; keeps the larger picture in
mind while tending to the smallest of details.
7. Conflict Management: Understands the dynamics of human negotiation among
conflicting interest groups and how to achieve mutual agreement; embraces
constructive conflict as a means to promote growth; reads situations quickly; can find
common ground and get cooperation with minimal anxiety.
8. Communication: Is able to employ correct grammar and clearly deliver oral or written
communication effectively, with appropriate emotion in a variety of settings; clearly
delivers message in a tone appropriate to the context.
9. Listening: Engages in thoughtful and attentive listening; listens beneath the surface for
real intent that may contradict the spoken message; overcomes personal bias to
genuinely hear the ideas and concerns of another; can describe the perspective of
another, even when he/she disagrees.

General Requirements
Must be a mature Christian with a clear sense of calling to serve Christ in a ministry to middle
school students, high school students, and their families.

Specific Requirements (Education, Experience and Skills)
1.
2.
3.
4.
5.
6.
7.
8.

Passion for Christian spiritual formation in the lives of middle and high school youth.
Supportive of United Methodist doctrine and theology.
Experience in building, equipping, and empowering teams extremely helpful.
Good interpersonal skills; an articulate and mature communicator.
Excellent administration skills with an eye for detail.
Ability to handle multiple tasks simultaneously and be organized, flexible and personable.
Bachelor’s degree preferred, with two years relevant work or volunteer experience.
Annual Continuing Education.

Accountability
1. The DYM is accountable to the Senior Pastor.
2. Official performance evaluation is conducted by the Senior Pastor, and is shared with the
Staff Parish Relations Committee.
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